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EHS guidelines of IDT Biologika (extract)

« The commercial performance of a company is measured via economic,
social and ecological optimization. The efficient use of materials and
energy enables precious resources to be saved and economic
sustainability achieved.

« The health and safety of employees is paramount at IDT Biologika and
is a fundamental principle for all activities. With this, IDT fulfils its
responsibility towards employees, the environment and society.

« Each employee carefully assesses the influence and effects of their
actions, taking account of human health and the environment, by
including processes of risk control, development and energy efficiency
in all stages of the value chain.

6 I DT IDT Biologika 2021_2022



Two sustainability goals for 2019/2020

1.  Employee health and reducing the sickness rate
(social responsibility)

2.  Reducing energy consumption (responsibility
to the environment)
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Employee health

Social responsibility \Y IDTGESUND
Goal

The health and safety of employees is paramount at IDT. The company
aims to utilize innovative, health-promoting measures to strengthen the

health competence of its employees and help them to avoid sickness.

The implementation of the programs is intended to reduce the
sickness rate by 0.15% compared to the respective previous year in
2019 and 2020.
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Employee health ,ow - A
Social responsibility W IDTGESUND

Measures

Workplace Analysis: Each employee received a 15-minute physiotherapy
consultation at the workplace regarding ergonomics, with action recommendations.

Stress Management: In 2019 IDT was offering courses in relaxation
techniques, for example yoga and progressive muscle relaxation.

Nutritional Advice: A nutritional consultation for IDT employees was planned for
2020.

@ I DT IDT Biologika 2021_2022



Employee health

Evaluation of goals 2019/2020

€ IDTGESUND

How were the programs offered used by the employees?

Workplace Analysis Stress Management
= Workplace m Stress

Analysis Total

Employees Total
= Workplace m Stress

Analysis

Employee

Participation

28.1 % in 2019 14.9 % (limited places in
100 % almost with 2018 fixed groups)

®IDT

Management

Employees

Management
Employee
Participation

Nutritional Advice

= Nutritional
Advice Total
Employees

= Nutritional
Advice
Employee
Participation

10.6 % (projection from
March 2020 lockdown)
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Employee health

Evaluation of goals 2019/2020 \Y IDTGESUND

Sickness rate, positively influenced by company health
management (without LT and ST)
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Employee health

Evaluation of goals 2019/2020 W IDTGESUND

* The entry into effect of company health management measures
introduced in 2018 enabled an above-average reduction in the sickness
rate.

» These included the healthcare courses offered, “returnee consulting”,
company integration management and raising the awareness of
employees as a whole.

* Long-term and short-term sickness is excluded from the evaluation.
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Employee health

Evaluation of goals 2019/2020 \# IDTGESUND
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Employee health

2\ (CEC|IINT
Sustainability goals 2021/2022 W IDTGESUND

—

Goal:

The health and safety of employees is paramount at IDT. The company aims to utilize
innovative, health-promoting measures to strengthen the health competence of its
employees and help them to avoid sickness.

In addition to strengthening physical health, in the next two years we aim to focus our
attention on strengthening psychological health. The stressful conditions in the
corona situation have resulted in a sharp rise in cooperation with an independent
institute since May.

The implementation of the program is intended to reduce the sickness rate by a
further 0.15% compared to the respective previous year in 2021 and 2022.
Physical support will continue to be provided.
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Employee health

Sustainability goals 2021/2022 W IDTGESUND

Measures to support psychological health:

« Psychological care and support of employees in all circumstances
« Prevention of psychological ilinesses

* Online, via telephone and in person

* Appointments at short notice

« Free of charge and strictly confidential

« Reduce absenteeism, increase employee satisfaction, support the reconciliation of job,
family and private life

« The promotion of physical health will continue, in collaboration with a new cooperation
partner, with programs tailored to the requirements of our employees.
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Responsibility to the environment




Reducing energy consumption

Responsibility to the environment

Goal

The goal of energy policy at IDT Biologika is to continuously improve
energy-related performance. This includes raising energy efficiency and
lowering specific energy consumption. To realize these goals, 2017 saw the
introduction of an energy management system, whilst certification to DIN
EN ISO 50001 occurred in 2018.

With the introduction of the energy management system in 2018 IDT
aimed to reduce energy consumption in 2019 and 2020 by 1.3 %
respectively compared to the preceding year.

@ I DT IDT Biologika 2021_2022



Reducing energy consumption

Responsibility to the environment

Measures

Reducing the carbon footprint through responsible procurement of
energy
» IDT uses a combined heat and power plant to produce 85 % of
its own electricity requirements. The company obtains the
remainder from local providers. In addition, hot water for the
heating of the buildings and steam for the technological

processes are also generated.

Reducing energy input via an increase in energy efficiency

« The renovation of the roofs of individual buildings in the Pharmapark
and corresponding insulation helps to lower energy consumption.
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Reducing energy consumption

Evaluation of goals 2019/2020

Energy indicators 2016 - 2020
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« The set goals have been exceeded since the introduction of ISO 50001 in 2018.
» This is because most measures to reduce the energy consumption were introduced after

this time.
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Reducing energy consumption

Evaluation of goals 2019/2020

Measures from 2019/2020

» Use of LED lighting in production-relevant areas, with this expanded
continuously

» Application of sun protection film in parts of the production areas that
are exposed to strong sunlight to minimize cooling via air conditioners

« Formation of an energy team across all production areas with the goal of
monitoring and optimizing processes with regard to energy
consumption
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Reducing energy consumption

Sustainability goals 2021/2022

Goal

The goal of energy policy at IDT Biologika is to continuously improve energy-related
performance. This includes raising energy efficiency and lowering specific energy
consumption. To realize these goals, 2017 saw the introduction of an energy
management system, whilst certification to DIN EN 1SO 50001 occurred in 2018.

The energy indicator needs to be reworked and redefined according to the altered
specifications of DIN EN I1SO 50001. This will enable energy consumption per process
to be depicted more transparently and energy saving measures to be applied in a
more targeted manner. The targeted value for the next 2 years here is 1 % per year.
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Reducing energy consumption

Sustainability goals 2021_2022

Measures

 Recertification of DIN EN ISO 50001 according to current specifications

« Optimization of production-relevant processes with high energy

consumption
« Transparent monitoring of production flows
» Production certainty, less downtime, increased productivity

» Further identification of saving measures by the energy team and all

employees
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New energy and sustainability policy

Changes in the field of EHS in 2020

The sustainable use of resources is a key concern A — =

at IDT Biologika. In the scope of our DIN I1SO PIDT 2= o |-

50001-certified energy management system we s i

commit ourselves: Ve 4 T T 1 Mo St

» To define and pursue appropriate energy goals g esmopinpmye

» To increase our energy efficiency in an ongoing B
process " st

» To take energy efficiency into account in s poiotepirase e m
procurement T oA 2 B S o

ke

« To promote awareness of energy use and set a R —
good example as a company that makes efficient e . *_,__,
use of energy e
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First VW electric van in the state

Changes in the field of EHS in 2020

« |IDT is the first company in the state of Saxony-Anhalt to
choose an e-Crafter as company vehicle.

» Thevan is ideally suited for the short distances within the
company premises.

» This move serves to counter the problem of exhaust
emissions and the technical difficulties associated with
overly-short distances.

» One charge is enough for 150 km and therefore 2-3 days.

» The e-Crafter is used to transport post and material, but
not pharmaceuticals, as it does not have a refrigeration
function.

* There are plans for further electric vehicles within the
company premises and as company cars.

®IDT

Der erste Elektro-Transporter von Volkswagen
in Sachsen-Anhalt fahrt bei der (DT

Pedro Rathmann und André Triebel mit dem neusn &-Crafter.
20012020

Das war Volkswagen schon eine kleine Zeremonie wert. Zusammen mit dem Autohaus Heise aus
won i Sacl als

parks der
Bundistan in Anwesenheitder Prese feerich gewrdigt.

Wir sind das erste Untemnehmen in Sachssn-Anhalz das sich fiir den e-Crafter als Firmenfahrzaug
emschieden hat, wwehamt habe aus Kostengrinden
s Elektro-Hutziahrzeuges abgesehen. Auch IDT habe zuerst vom Einsatz

ch als VW die Leasingrate enorm gesenk: harte und
Bersich des alten Nutfahrzsugs liegt. habsn wir nicht mehr gezbgert”

ist gin elektrisches Nutzfahrzeug bis 3.5 Tonnen und sei genau das Richtige fir den
erbet ichen Transport. findet Pedro Rathmann. .Aufgrund der Kurzstrecken innerhalb des
ﬁrme ngelindes hatten wir haufig die Problematik mit der Abgasbehandiung. Die Fahrzeuge werden
nicht nchg warm, und das fiihrt zu tachnischen Problemen. Da kam der e-Crafter genau ncrmg Das

a 150 km, ist also mit einer Ladefiillung zwei bis drei Tage vollumfingiict
m\sal:ﬁhlg

Wir nutzen den e-Crafter vor allem fir T im Post- und
Fir den Transport von GMP-relevantn Produkten oder im Bereich Probenmanagement ist er noch
nicht gesignet. da er keine Kihlung besitzt’, erkiirt der Fuhpark-Chef.

D gl P e S R e st
hrwerks
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TEW introduces ISO 90001

Changes in the field of EHS in 2020

» Technik-Energie-Wasser Servicegesellschaft, an IDT
service provider at the Dessau site, has successfully
completed ISO 90001 auditing.

 DINENISO 9001 quality management certification
enables TEW to provide high-quality services to all
partners and customers.

» Standardized and reproducible processes are
proven to have a positive effect on the quality of
services.

®IDT

TEW fuhrt Qualitatsmanagementsystem
erfolgreich ein

erschel und Kim Janz Kutschan

Die Idee gab es schon linger. Dach der Startschuss fir die Einfiihrung eines
Qualititsmanagement-Systems fiir die TEW fiel erst vor knapp sinem halben Jahr. Jetzt hat die
TEW das Zertifizierungsauit erfolgreich bestanden und ist offiziell zertifiziert. Mit dem
Qualititsmanagement nach DIN EN 1SO 9001 versichert die TEW allen Partnern und Kunden
qualitativ ige Leistungen. TEW. aftsfiihrer Christian Herschel und Frank Kamenik,

i Service und p iiber die und die Arbeit, die
dahinterstacke.

1DT Online: Die TEW hat ein Qualititsmanagement nach DIN EN 150 9001 singefiihrt. Was waren
die Bewaggriinde dafiir?

1DT Online: Welche Schritte waren fir die Einfilhrung des Qualititsmanagements-Systems
notwendig?

F. Kamenik: Wir haben uns im Oktober 2018 filr die Einflibrung sines Qualititsmanagement-Systems
entschiedsn, Das war zugleich der Stamschuss fir die aktive Arbeitsaufnahme der treibenden Krifte
innerhalb der TEW. Externe L ii von der VEA & g-GmbH, sinem

Mit dieser Fi wir schon gute Erfahrungen bei der Emfiibrung
unseres Energiamanagementsystems gemacht. AuBerdem hat uns Kim Jana Kutschan als
Werkssudentin untersutzt und natirich unsere Kolleginnen und Kollegen der TEW. Alle zussmmen
haben wir das or-Audit und das i it und iz das Audit
‘ohne Haupt- und Nebensbweichungen erfolgreich bestanden
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Certificates and awards
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Certificate DIN EN ISO 50001 & 90001
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EcoVadis - Supplier Sustainability Rating

» EcoVadis is a universal sustainability rating platform for global
procurement chains.

» Focal pointis the sustainability scorecard, an assessment
system for sustainability performance.

* There are 21 criteria and 4 subject areas (environment,
working practices, fair business practices, suppliers).

» 12,000 purchasers and 40,000 suppliers from 110 countries are
currently registered.

» Creation of a tailored questionnaire assessment model is based on
industrial sector, size and country.
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EcoVadis Silver Medal 2019 for IDT

ecovadis

IDT BIOLOGIKA GMBH (DESSAU ROSSLAU SITE)
wurde mit einer
Silber-Medaille
zur Anerkennung ihres EcoVadis CSR-Ratings ausgezeichnet

2019
ecovadis

CSR
Rating

iy y @iy i Okteber 2000
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Your contact

Contact:

IDT Biologika

Annika Stach

Am Pharmapark
06861 Dessau-Rollau
www.idt-biologika.com
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http://www.idt-biologika.com/
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